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 Story 1- World Perspective  
 All About You! 

 

 Story 2 – God Perspective  
 All About HIM! 

 



 GOD created us for a relationship. 

 GOD has a specific call on our life. 

 God is in total control. 

 If God wanted you to do something, HE could 
allow circumstances to motivate you to do so. 

 As a Christian, YOU have a job for eternity. 

 God does promise to provide for our needs IF 
we focus on Him and are obedient to His 
leading. Matthew 6:33 

 



 It’s not about what others can do for you, 
it’s about how YOU can serve others. 

 God is a jealous God, if HE gives us a gift, 
HE expects us to receive and utilize, not 
ignore. 

 If you accept this premise, then God is our 
Career Coach as well as our Employer. 

We work for HIM 

We receive our instructions from HIM 

 

 



 

 

So- for your next assignment, God already 
knows and is prepared to give to you, but are 

you positioned to receive it from HIM? 

 
Matthew 10:40 



 Your ‘position’ with God. 
 

 Your understanding of the unique ‘gifts’ given to 
you by God since before you were born. 

 
 Times when you were in alignment with your 

unique design.  
 

 Your identifying the consistent functional role in 
your experiences. 
 

 And articulating your value propositionstatement, 
your brand. 
 

 
 

 
 

 



 
1 – Who are you?  Your brand?  Today? 

 

 

2 – Validating your brand – your 12! 

 

 

3 – Jesus’ networking strategy.  

 

  

 

  

 

 



 

 

Extensive experience acquiring and blending diverse or under 
performing organizations into strong and growing business 
entities.  Demonstrated success by developing and 
implementing strategic plans for business development, cost 
reengineering and expansion into new competitive markets.  
Proven track record of developing strong hands on leadership 
teams and leading large organizations of people to meet 
company profitability goals. 



Dear Jay:  
I trust you are doing well.  I am currently reexamining my value proposition so to 
better articulate my brand and experience.   Since we have worked together in the past 
and you are aware of skills, I would appreciate your feedback on the below draft.   It is 
always challenging to see yourself as other perceive you.  This will really help me 
move forward so to better serve my clients.   
 
Bruce Lipe’s Value Proposition:   Extensive experience as a resourceful and results 
oriented global leader with proven expertise and success in large and small 
corporations. Specific focus in the development and leadership in supply chain, 
logistics, distribution and transportation teams. Demonstrated success building 
strong relationships with clients, direct reports and cross functional teams. Proven 
ability in leading and managing multi-million dollar programs in the USA, Asia and 
Europe with direct P & L responsibility. Experienced in identifying, capturing and 
growing key business segments or successful execution of organization plan policies 
and strategies.  
  
Thank you in advance for your time in doing this and please feel free to contact me if 
you have any questions.   
All my best, 
 
 
 



 

4 – Value of research.  Today’s vehicles. 

 

 

5 - How to communicate in support of a new 
opportunity, the format and strategy.  

 

 

6 – Today’s role and format for your resume. 

 



EXPERIENCE 

 

CORPORATE EXPRESS, INC., Woodridge, IL                                        1998 – 2003 

(Office supply company with $5 billion in revenues; a Buhrmann Company) 

 

President, Illinois Division 

Responsible for leading a $150 million division of Corporate Express with 350-540 
employees, holding complete strategic, marketing, operating and P&L management 
responsibility. 

 •Increased profitability 300% of Illinois division of Corporate Express since 1998 
(from net loss of $2 million in 1998 to 2003 net profit of $6.2 million) through aggressive 
cost containment contributing $4.5 million to bottom line through 2003. One of company’s 
largest division’s, was honored as “Most Improved Division” in 1999.  
      

 •Solidified the organizational infrastructure and developed strategic and tactical 
growth and operating plans that have led to penetration in each business segment. 

 •Renegotiated a key contract with the Teamsters Union that had positive effects 
for all parties. 

 

  



 

Some key points to consider as your move forward from today:  

 

1 – Do you and can you articulate your brand, your value propostion? 

 

2 – Attitude to serve (to help) is your posture. 

 

3 – Remember the purpose for hiring (for open position).  Why hire? 

 

4 – Do you core values match your hiring manager, are you a cultural match? 

 

5 – Does my messaging (verbal, resume, emails..) reflect my brand? 

 

6 – Are you leveraging your ‘12’? 



God is my career coach! 

 

HE knows my next assignment! 

 

I work for Jesus!  Fully employed! 

 

My actions and attitude reflect God’s worldview! 

 

I seek only HIM, and HE will provide.  Do I believe HIS word? 
 

 

  




